Running Head: BRANDING AND CORPORATE JOB SEARCH STRATEGIES 
7
BRANDING AND CORPORATE JOB SEARCH STRATEGIES






Branding and Corporate Job Search Strategies
University Affiliation
Student’s Name
Course




Branding
Professional Story
I have three years of experience working with a jewelry store. People find me to be an upbeat, self-motivated team player with good communication skills and a good sense of humor. I have been working with the jewelry store since 2016. I enjoy meeting new people and finding ways to interact with each and every person I come across. Through customer service opportunities that are have had from the store, I have gained essential experience to serve as many clients as possible. I used to serve a wide range of customers ranging from Arabic speaking individuals to other ethnic groups. After gaining the experience for three years, I decided to enroll for a course in Human Resource Management.
I am a dedicated person who enjoys reading. I understand that reading additional skills. I have been successful at customer relations and in my career though I feel that I need to study to acquire effective skills in human resource management. Human Resource Management is an interesting and essential file in the current business world. I am an intriguing aspect of this profession is the wide spectrum of opportunities available. My personal interest in the Human Resource Management Course is rooted in my desire to improve my skills and gain more management skills. A part of my character is devoted to serving customers and lead organizations in the right direction. Though I have not gained any work experience as a human resource manager, through observational and personal experience, I have learned that a human resource manager should listen keenly and speak an appropriate message. A human resource manager should also be goal-oriented to push an organization to achieve its goals. 

Fears for transitioning
It is important to me that I have a passion for studying Human Resource Management course. However, my fears regarding transitioning from working at the Jewelry Store to becoming a Human Resource Manager. Venturing into a new career calls for a lot of fear. I have a fear of living my current employer. I have adopted my current career as one of my own by building good relations at the workplace. I understand that Human Resource Management comes along with new and quite involving tasks. I fear that I might feel that am under pressure when on my new job. 
Strengths
I believe that my personal strengths are my main motivation each day when am facing challenges at the workplace or when am venturing in a new task. Personal strengths are areas that people tend to succeed and express effectively. My top five personal strengths include confident, outgoing, creative, ambitious and dedicated to performing each and every task at hand. I take each task as my responsibility to tackle it in the right manner and diligently. I am outgoing and ready to welcome any new idea or practice. My strength in being dedicated to my tasks helps me greatly with delivering work and my studies within the stipulated time and in my current career. I believe that my strengths will be of great impact on my future career development. 
Value Statement
Respected, dedicated and self-motivated professional with more than three years of experience in marketing and customer relations. Currently pursuing a course in Human Resource Management. Possess strong communication skills and ability to work with colleagues as a team. 

Work Values
Work values refer to a subset of one’s beliefs and ideas that are related to one’s career. Work values are very essential on career development as they act as a guide to help one to achieve his or her career goals. I have both intrinsic and extrinsic work values. Intrinsic values, in this case, represents the work values that are involved in the performance of the actual task in a given occupation. On the other hand, extrinsic values are those values that are concerned with the outcome of a given occupation (Burns, 2018). My intrinsic work values include helping others, being a team player and performing exemplary tasks. My extrinsic values include doing work that has a great outcome as well as managing others. 
Company’s Target
I am currently working in a Jewelry Store involved in the sale and marketing of jewelry products. The store has various goals that enable the company to work hard to achieve. Targets are very important in a company as they enable it to strive for something great in the future. Both the employer and the employee are responsible for making decisions and take action on what will enable the company to achieve its objectives (Kim, 2018). My store targets to increase profitability, increase the market for its products and to meet the expectations of the customers. 
Position of Target
I am targeting to become a Human Resource Manager. I have a passion to becoming a human resource manager since I can control my career path. I chose to pursue a career that will provide my life with meaning and satisfaction. Target career enables the learner to set an achievable objective that will give meaning and satisfaction to his or her life in the future (Timmons, 2015).
Job Search Strategy
Many organizations often post their job openings on their own web pages. Posting of job openings over websites enables the company to reach a wide population of the potential candidates. After my graduating in Human Resource Management, I will search on various websites for openings that suit my qualifications. I will also apply directly to various companies of interest. Applying directly to companies will involve sending of well-written resume and a cover letter directly to the company. I understand that one has to dig in order to find the right position in the organization.  Hard work and determination is key in conducting of any job search (Branker, 2017). I would also look for job adverts on business newspapers and in the broadcasting media. 
Weekly Job Task
As a Human Resource Manager, I will be required to plan, direct and perform administrative tasks in the organization of work. I will also be charged with the role of overseeing the recruiting and training of new employees in the organization. I understand that a Human Resource Manager has to consult with other top officials in the organization to make sure that the company is heading in the right direction. Human Resource Managers act as a link between the top management of the company and its workers. They, therefore, perform a couple of tasks involving the employees. These tasks include problem-solving, supervising of the company’s operations and handling of issues among the employees(Amend, 2018). 
Methods of organizing job search activities
Self-management during a job search is an important aspect that all candidates looking for job opportunities should possess. Self- management involves management of one’s thoughts and feelings as well as enhancing of community relationships (Branker, 2017). I understand that I must manage myself in order to manage my job search activity. I will be required to plan and determine each day’s objectives to avoid wasting a lot of time on one channel. Different channels require different time in a day as some require preparation for scheduled interviews, follow-ups and finding more opportunities. I will use a job search reminder list to track my progress and manage my schedules to avoid any inconveniences. It is important to determine one’s objectives of the day and keep an effective track to make sure that one achieves all that he or she has set for that particular day.
Plan to build and maintain a professional network
My plan is to maintain good relationships with other individuals especially potential employers in my field of study. I also plan to possess and maintain ethics and values and ensure to build trust from my colleagues, teachers and my future employers. As a learner, it is important for one to develop a habit of introducing people and making efforts to connect with other people. 
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